
OSHA Overview

Bill McDonald, CSP
Area Director

Occupational Safety and Health Administration
St. Louis Area Office

MoTA
March 2, 2023



Disclaimer

 This information has been developed by an OSHA Compliance Assistance Specialist and is intended to 
assist employers, workers, and others as they strive to improve workplace health and safety.  While we 
attempt to thoroughly address specific topics, it is not possible to include discussion of everything 
necessary to ensure a healthy and safe working environment in a presentation of this nature.  Thus, 
this information must be understood as a tool for addressing workplace hazards, rather than an 
exhaustive statement of an employer’s legal obligations, which are defined by statute, regulations, and 
standards.  Likewise, to the extent that this information references practices or procedures that may 
enhance health or safety, but which are not required by a statute, regulation, or standard, it cannot, and 
does not, create additional legal obligations.  Finally, over time, OSHA may modify rules and 
interpretations in light of new technology, information, or circumstances; to keep apprised of such 
developments, or to review information on a wide range of occupational safety and health topics, you 
can visit OSHA’s website at www.osha.gov.

Presenter Notes
Presentation Notes
This information has been developed by an OSHA Compliance Assistance Specialist and is intended to assist employers, workers, and others as they strive to improve workplace health and safety.  While we attempt to thoroughly address specific topics, it is not possible to include discussion of everything necessary to ensure a healthy and safe working environment in a presentation of this nature.  Thus, this information must be understood as a tool for addressing workplace hazards, rather than an exhaustive statement of an employer’s legal obligations, which are defined by statute, regulations, and standards.  Likewise, to the extent that this information references practices or procedures that may enhance health or safety, but which are not required by a statute, regulation, or standard, it cannot, and does not, create additional legal obligations.  Finally, over time, OSHA may modify rules and interpretations in light of new technology, information, or circumstances; to keep apprised of such developments, or to review information on a wide range of occupational safety and health topics, you can visit OSHA’s website at www.osha.gov.�

http://www.osha.gov/


 OSHA and its state partners, coupled with efforts of employers, 
safety & health professionals, unions and advocates, have helped
dramatically reduce workplace injuries and illnesses.

 Worker fatalities in America are down—
on average, from 38 workers a day in 1970 
to 14 a day in 2021.

 Worker injuries and illnesses are down—
from 10.9 incidents per 100 workers in 1972 
to 2.7 per 100 in 2021.

OSHA’s Continuing Mission

Presenter Notes
Presentation Notes
OSHA’S CONTINUING MISSIONUnder the OSH Act, OSHA is authorized to establish and enforce standards and whistleblower protections; provide outreach, compliance assistance, and training; and establish cooperative programs to partner and work collaboratively with employers, employees, and other stakeholders.  OSHA designed these intervention strategies to deter, assist, and collaborate with employers and employees to reduce workplace injuries, illnesses, and fatalities.  Additionally, OSHA has worked with a broad array of stakeholders and partners, which includes unions, trade organizations, safety and health professionals, and state governments as well as nonprofit and other types of community and faith-based organizations that serve, and advocate for, underrepresented communities.  The result of these partnerships over the 50-year history of OSHA is a significant reduction in workplace injury, illness, and fatality incidence rates in the United States of America. OSHA uses combination of strategies to achieve a balanced approach to workplace safety and health:  •	Maintain an effective enforcement program.•	Maintain effective compliance assistance and cooperative programs.•	Maintain effective whistleblower protection programs. Enforcement of safety and health regulations, the General Duty Clause, and whistleblower protection provisions are statutory requirements, and the agency has made strong, fair enforcement a priority.  For employers who understand their responsibilities and want to comply with the law, OSHA works to provide compliance assistance in order to give employers and workers the knowledge and tools they need to meet their obligations and keep workers safe.   Enforcement and compliance assistance are not mutually exclusive.  They are complimentary.  The overriding principle is worker protection.The number of worker fatalities have dropped from an average of 38 workers a day in 1970, to 14 a day in 2021 Worker injuries have also declined significantly, from 10.9 incidents per 100 Full time workers in 1972 to 2.7 total recordable cases per 100 full time workers in 2021.These numbers show that we have made great progress, but we still have work to do to reach the ultimate goal of zero worker fatalities, injuries, or illnesses.  



BLS Survey of Occupational Injuries 
and Illnesses Data

www.bls.gov

Presenter Notes
Presentation Notes
EMPLOYER-REPORTED WORKPLACE INJURIES AND ILLNESSES – 2021 (These estimates are from the Survey of Occupational Injuries and Illnesses (SOII)). Private industry employers reported 2.6 million nonfatal workplace injuries and illnesses in 2021, a decrease of 1.8 percent from 2020, the U.S. Bureau of Labor Statistics reported (chart 1).The decline in injury and illness cases was due to a drop in illness cases, with private industry employers reporting 365,200 nonfatal illnesses in 2021, down from 544,600 in 2020, a drop of 32.9 percent. This decrease was driven by a 37.1 percent decrease in employer reported respiratory illness cases in 2021 at 269,600, down from 428,700 in 2020. (See chart 2.) In 2019, there were 127,200 illness cases and 10,800 respiratory illness cases. Total reported injury cases increased by 6.3 percent to 2.2 million cases in 2021, up from 2.1 million cases in 2020. (See chart 1.)The rate of injury cases increased in 2021, with private industry employers reporting a rate of 2.3 cases per 100 FTE workers compared to 2.2 cases in 2020. Over the same period, the rate of illness cases decreased from 55.9 cases per 10,000 full-time equivalent (FTE) workers to 37.7 cases. The decrease was driven by the drop in the respiratory illness rate, which fell from 44.0 cases per 10,000 FTE workers to 27.8 cases.Coronavirus (COVID-19) Pandemic Impact in SOII Results Occupational injuries and illnesses collected in the 2021 SOII include cases of COVID-19 when a worker was infected as a result of performing their work-related duties and met other recordkeeping criteria. The SOII collects detailed case information, including nature, for incidences requiring at least one day away from work and codes these cases using the Occupational Injury and Illness Classification System (OIICS). While OIICS does not include a code specifically for COVID-19, applicable days away from work cases were included in the Nature code 3299 – “Other diseases due to viruses, not elsewhere classified.”



Injuries and illnesses by sector

www.bls.gov

Presenter Notes
Presentation Notes
There were 1,062,700 nonfatal injuries and illnesses that caused a private industry worker to miss at least one day of work in 2021, 9.7 percent lower than in 2020.Total recordable injury and illness cases increased in six private industry sectors, shown in chart 3, in 2021. Retail trade and transportation and warehousing had the largest increases in cases. Retail trade increased from 341,100 cases in 2020 to 404,700 cases in 2021. Transportation and warehousing increased from 206,900 cases in 2020 to 253,100 cases in 2021. Health care and social assistance was the only private industry sector that had a decrease in the total number of cases in 2021, decreasing 183,200 cases to 623,000 in 2021. This was driven by a 163,600 decrease in the number of respiratory illness cases in 2021, decreasing to 145,300 respiratory illness cases in this sector. In 2019, there were 3,500 respiratory illness cases in the private industry health care and social assistance sector.



Additional Highlights

 The incidence rate of cases in the private retail trade sector increased from 3.1 in 2020 to 3.6 cases per 
100 FTE workers in 2021. 

 The DAFW rate in private industry food manufacturing decreased from 2.5 cases per 100 FTE workers in 
2020 to 2.1 cases in 2021. 

 In 2021, private industry DAFW cases in the transportation and warehousing sector increased 23.0 
percent to 122,700 cases from 99,800 cases in 2020.

 The number of DJTR cases in the private construction sector increased 10.4 percent in 2021 to 35,200
cases.

 The private leisure and hospitality supersector had 235,300 total recordable cases in 2021, which 
occurred at a rate of 2.9 cases per 100 FTE workers. This rate is higher than in 2020 (2.7 cases per 100 
FTE workers).

 Other recordable cases in the private industry wholesale trade sector increased 12.1 percent in 2021 to 
40,400 cases.

Presenter Notes
Presentation Notes
Additional Highlights from the Summary of Occupational Injuries and Illnesses:The incidence rate of cases in the private retail trade sector increased from 3.1 in 2020 to 3.6 cases per 100 FTE workers in 2021, an increase of 15.6 percent. The DAFW rate in private industry food manufacturing decreased from 2.5 cases per 100 FTE workers in 2020 to 2.1 cases in 2021, a decrease of 15.1 percent. In 2021, private industry DAFW cases in the transportation and warehousing sector increased 23.0 percent to 122,700 cases from 99,800 cases in 2020. The number of days of job transfer or restriction cases in the private construction sector increased 10.4 percent in 2021 to 35,200 cases.The private leisure and hospitality supersector had 235,300 total recordable cases in 2021, which occurred at a rate of 2.9 cases per 100 FTE workers. This rate is higher than in 2020 (2.7 cases per 100 FTE workers).Other recordable cases in the private industry wholesale trade sector increased 12.1 percent in 2021 to 40,400 cases.



Fatal Work Injuries 2020

• 5,190 workers died from 
occupational injuries in 
2021.

• This number increased from 
4,764 in 2020.

Presenter Notes
Presentation Notes
There were 5,190 fatal work injuries in the United States in 2021, meaning a worker died every 101 minutes from an occupational injury over the course of the year. The number of fatal work injuries increased 8.9 percent from 4,764 in 2020, but decreased 2.7 percent from 5,333 in 2019 before the COVID-19 pandemic.



Fatal work injuries by EE status

• 5,190 workers died from occupational 
injuries in 2021.

• Self-employed:  906
• Wage & Salary: 4,284

Presenter Notes
Presentation Notes
Number of fatal work injuries by employee status:5,190 workers died from occupational injuries in 2021.Self-employed:  906Wage & Salary: 4,284147 worker deaths in Missouri



Fatal work injuries by event

Source:  BLS National Census of Fatal Occupational Injuries 2021

Presenter Notes
Presentation Notes
Fatal work injuries by event or exposure, 2017-2021Despite experiencing an increase from 2020 to 2021, the 1,982 fatal injuries from transportation incidents are still down 6.6 percent from 2019 when there were 2,122 fatalities.Work related fatalities due to falls, slips, and trips increased 5.6 percent in 2021, from 805 fatalities in 2020 to 850 in 2021. Falls, slips, and trips in construction and extraction occupations accounted for 370 of these fatalities in 2021, and an increase of 7.2 percent from 2020 when there were 345 fatalities. Despite the increase this is still down 9.3 percent from 2019 when construction and extraction occupations experienced 408 fatalities due to this event.Slip/Trip/Falls to a lower level:  680Slip/trip/falls on same level:  145Fatalities due to violence and other injuries by persons or animals increased to 761 fatalities in 2021 from 705 fatalities in 2020 (7.9 percent). The largest subcategory, intentional injuries by person, increased 10.3 percent to 718 in 2021. Contact w/ objects and equipment:  705 fatalities; struck-by object or equipment:  473; 25 excavation or trenching cave-inExposure to harmful substances or environments led to 798 worker fatalities in 2021, the highest figure since the series began in 2011. This major event category experienced the largest increase in fatalities in 2021, increasing 18.8 percent from 2020. Unintentional overdose from nonmedical use of drugs or alcohol accounted for 58.1 percent of these fatalities (464 deaths), up from 57.7 percent of this category’s total in 2020. Exposure to electricity accounted for 152 deaths.  Exposure to temperature extremes (heat) accounted for 36 deaths.Fires or explosions:  76 (explosions: 45 and fires: 31)



Fatalities by industry sector

Presenter Notes
Presentation Notes
Number and rate of fatal work injuries by private industry sector 2021Construction:  986Transportation and warehousing:  976Agriculture, forestry, fishing, and hunting:  453Manufacturing:  383Retail Trade:  263Leisure and hospitality:  243Other services (ex. Public admin.):  242Wholesale trade:  177Education and health services:  167Financial activities:  97



Key findings from the 2021 Census of Fatal 
Occupational Injuries

 The fatal work injury rate was 3.6 fatalities per 100,000 FTE
 A worker died every 101 minutes
 The share of Black or African American workers fatally injured on the job reached an all time high in 

2021, increasing from 11.4 percent of total fatalities in 2020 to 12.6 percent of total fatalities in 2021. 
Deaths for this group climbed to 653 in 2021 from 541 in 2020, a 20.7-percent increase. 

 Suicides:  236 (8.9% decrease) 
 Workers in transportation and material moving occupations experienced a series high of 1,523 fatal 

injuries
 Transportation incidents remained the most frequent type of fatal event in 2021 with 1,982 fatal 

injuries (38.2 % of all work-related fatalities)

Presenter Notes
Presentation Notes
Key findings from the 2021 Census of Fatal Occupational InjuriesThe 3.6 fatal occupational injury rate in 2021 represents the highest annual rate since 2016. A worker died every 101 minutes from a work-related injury in 2021. The share of Black or African American workers fatally injured on the job reached an all time high in 2021, increasing from 11.4 percent of total fatalities in 2020 to 12.6 percent of total fatalities in 2021. Deaths for this group climbed to 653 in 2021 from 541 in 2020, a 20.7-percent increase. The fatality rate for this group increased from 3.5 in 2020 to 4.0 per 100,000 FTE workers in 2021. Suicides continued to trend down, decreasing to 236 in 2021 from 259 in 2020, an 8.9-percent decrease. Workers in transportation and material moving occupations experienced a series high of 1,523 fatal work injuries in 2021 and represent the occupational group with the highest number of fatalities. This is an increase of 18.8 percent from 2020. Transportation incidents remained the most frequent type of fatal event in 2021 with 1,982 fatal injuries, an increase of 11.5 percent from 2020. This major category accounted for 38.2 percent of all work-related fatalities for 2021



Top 10 Violations: FY 2022

Most frequently cited OSHA standards during FY 2022 inspections:

www.osha.gov/top10citedstandards

1. Fall Protection, construction (1926.501)

2. Respiratory Protection, general industry (1910.134)

3. Ladders, construction (1926.1053)

4. Hazard Communication, general 
industry (1910.1200)

5. Scaffolding, construction (1926.451)

6. Fall Protection Training, construction (1926.503)

7. Control of Hazardous Energy (lockout/tagout), 
general industry (1910.147) 

8. Eye and Face Protection, 
construction (1926.102)

9. Powered Industrial Trucks, general 
industry (1910.178) 

10.Machinery and Machine Guarding, general 
industry (1910.212)

Presenter Notes
Presentation Notes
The following is a list of the top 10 most frequently cited standards following inspections of worksites by federal OSHA for all industries. OSHA publishes the list to alert employers about these commonly cited standards so they can take steps to find and fix recognized hazards addressed in these and other standards before OSHA shows up. Far too many preventable injuries, illnesses, and deaths occur in the workplace that are related to these top 10 cited standards.Fall Protection, construction (29 CFR 1926.501) [related safety resources]Respiratory Protection, general industry (29 CFR 1910.134) [related safety resources]Ladders, construction (29 CFR 1926.1053) [related safety resources]Hazard Communication, general industry (29 CFR 1910.1200) [related safety resources]Scaffolding, construction (29 CFR 1926.451) [related safety resources]Fall Protection Training, construction (29 CFR 1926.503) [related safety resources]Control of Hazardous Energy (lockout/tagout), general industry (29 CFR 1910.147) [related safety resources]Eye and Face Protection, construction (29 CFR 1926.102) [related safety resources]Powered Industrial Trucks, general industry (29 CFR 1910.178) [related safety resources]Machinery and Machine Guarding, general industry (29 CFR 1910.212) [related safety resources]Although several standards swapped positions, the standards that make up the Top 10 remained unchanged from FY 2021. 

https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.501
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134
https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.1053
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1200
https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.451
https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.503
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.147
https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.102
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.178
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.212


OSHA Penalty Levels: 2023

Type of Violation New Maximum

• Serious and
• Other-Than-Serious
• Posting Requirements

$15,625 per violation

Willful or Repeated $156,259 per violation

Failure to Abate
$15,625 per day 

beyond the abatement date 

www.osha.gov/penalties

Presenter Notes
Presentation Notes
[Note to presenters:  For a PPT on OSHA’s penalty levels, see the O drive at DCSP/CAS Resources/Presentations/Penalties/.]Federal Civil Penalties Inflation Act Adjustment Act of 2015, increased OSHA penalties for the first time since 1990.  Here are the maximum penalty amounts, with the annual adjustment for inflation, for 2023.  Other affected DOL Agencies include:  EBSA, MSHA, OWCP, and WHD.  For more information, please reference the OSHA Fact Sheet on penalties that explains the annual adjustment to account for inflation based on the Consumer Price Index.



Fatalities
1. 10/2021:  Recycling Company; crushed by baler

2. 10/2021:  COVID-19 fatality at Nursing Care Facility 

3. 11/2021:  Roofer fell 42 feet during commercial roofing project

4. 11/2021:  Tool & Die Maker, EE struck-by pry bar when aligning binder ring during die cast rebuild

5.   02/2022:  COVID-19 fatality at parcel delivery service

6.   04/2022:  Worker fell 95 ft. from grain bin when chute collapsed 

7.   04/2022:  Trench collapse

8.   04/2022:  Landscaper cleaning tub grinder, fell onto conveyor and crushed between magnetic component and conveyor

9.   04/2022:  Healthcare worker COVID-19 fatality at Urgent Care Center

10. 06/2022:  Employee struck-by bulldozer

11. 06/2022:  Roofer died from heart attack (non occupational)

FY 2022: 11 Workplace Fatalities
St. Louis Area Office

Presenter Notes
Presentation Notes
Since Oct 1, 2021; there have been 11 fatal workplace incidents reported to SLAO (construction fatalities highlighted).  All investigations are listed as open; therefore, they cannot be discussed in detail:10/2021 Recycling Facility:  an employee was loading paper products onto baler conveyor when the baler stopped.  Employee walked up the conveyor to unjam the baler and the conveyor resumed operation; employee fell into the baler and was crushed10/2021 Nursing Care Facility in Arnold, MO:  worker died after contracting COVID-19 in the workplace.  SLAO issued citations for violations of 1910.501 with $16,764 in proposed penalties.  11/8/21:  Roofer fell approximately 42 feet to the ground while installing a roofing system at a commercial construction site in Fenton, MO.11/29/21 Tool & Die Maker facility:  During a die-cast rebuilding task, employee was aligning an 8,000 pound binder ring with a pry bar, employee was struck-by the pry bar in the rib cage which caused broken ribs; he later died of a pulmonary embolism.  Investigation found the events leading up to the injury were unexpected and unknown to employer and employees performing the task.  A HAL was issued; HAL feasible methods to protect EEs from struck-by hazards is to conduct an engineering analysis of the work procedure to determine if tools, processes, or equipment changes could eliminate struck-by hazards during die cast rebuilds.  5.   COVID-19 fatality at parcel delivery service (61 year old); couldn’t determine work relatedness since family member recently had COVID; closed I.C.On April 6, 2022 the Saint Louis Area Office received an employer reported occupational fatality in Scott City, Missouri.  The 25 year old victim was standing on top of a grain bin silo and protected by guardrail system, while two other employees were lifted by crane to remove a portion of the clogged grain chute.  The chute collapsed subsequently taking down the grain bin lid and victim fell 95 feet to the ground below.On April 8, 2022 SLAO initiated a fatality investigation after a trench collapsed. The 61 year old laborer was installing 18 in PVC drainpipe in a trench approximately 7 foot deep, 5 foot wide, and 80 foot long, trench box was not used.   The victim was completely buried when a 5 ft by 10 ft section of the trench wall collapsed.  The incident occurred at 9:45 am, 911 emergency rescue was called and responded.  The victim was rescued from the trench and taken to Mercy Trauma Center in St. Louis, Missouri where he was later pronounced deceased at 10:45 pm.On April 11th, a landscaper tasked to clean tub grinder at the end of the shift.  EE was walking adjacent to moving conveyor belt, he fell onto the belt and was crushed between an approx. 1500 pound magnetic component and the belt.April 21, 2022 Healthcare worker from Urgent Care facility died from COVID-1928 year old maintenance worker struck-by bulldozer when trying to replace hydraulic hoseRoofing working foreman died from potential heat illness; however, our investigation revealed that the heart attack was deemed non occupational related



Fatalities
1. 11/2022:  Machinist working on air handling unit; Fall through skylight

FY 2023: 1 Workplace Fatality
St. Louis Area Office

Presenter Notes
Presentation Notes
Since Oct 1, 2022; there has been 1 fatal workplace incident reported to SLAO.  All investigations are listed as open; therefore, they cannot be discussed in detail:1. On Monday, November 14, 2022 the victim who’s job is a machinist was on the roof to work with an air handler unit when he fell through an unguarded skylight sustaining multiple fractures from the approximately 29-foot fall.  The victim was evacuated by emergency services to a local hospital where on Saturday, November 19, 2022 he died of his injuries. (inspection #1634238 South Side Machine Works, Inc.)



National Emphasis Programs 

 Amputations (Hazardous Machinery) 
 Hexavalent Chromium
 Combustible Dust
 Lead
 Trench
 Process Safety Management
 Primary Metals
 Shipbreaking
 Silica
 COVID-19
 Heat

www.osha.gov/enforcement/directives/nep

Presenter Notes
Presentation Notes
Emphasis Programs can be local, regional, or national and focus on particular hazards and high-hazard industries.  Existing and potential new emphasis programs are evaluated using inspection data, as well as injury and illness data from BLS, National Institute for Occupational Safety and Health (NIOSH) reports, peer-reviewed literature, analysis of inspection findings, and other available information sources.  National Emphasis Programs (NEPs) may be either temporary, expiring after a time period between one and three years, or they may be indefinite with no expiration date. Program. Heat:  •Our climate’s rising temperatures present a growing hazard for workers in extreme heat environments. Heat illness affects thousands of indoor and outdoor workers each year and can tragically lead to death.•Black and Hispanic workers are at higher risk of heat-related fatalities, as are lower-wage workers who disproportionately live and work in areas facing greater exposure to hazardous heat, work in dangerous occupations, and have limited access to air-conditioning. •Extreme heat is happening everywhere.  One of the biggest heat hazards for workers is properly adapting to the temperature. As extreme heat worsens each year, health risks may happen earlier in the season, reducing workers’ time to adapt and acclimatize. • While the long-term work of developing a permanent heat workplace safety rule remains a top priority, April 8th the Occupational Safety and Health Administration launched the NEP to immediately improve enforcement and compliance efforts.•For the first time ever, OSHA will be able to proactively inspect workplaces for heat-related hazards before workers suffer preventable injuries, illnesses, or, even worse, fatalities.  The National Emphasis Program targets over 70 high-risk industries for both indoor and outdoor workers, from farmworkers to construction and warehouse workers.•OSHA will also increase heat outreach and assistance because we know that many unions and businesses want to protect their members and employees with heat illness prevention plans to keep them safe.•What’s good for workers’ safety is also good for business. By adopting practices and plans to prevent workplace heat illness, employers will be better able to recruit and retain skilled workers. •Changing labor dynamics have empowered workers to seek the things they need in a job, especially concerning their safety. •Through this new effort, OSHA is engaging unions, employers, and worker advocates on rules and best practices for keeping workers safe in extreme heat, while helping workers understand and identify the risks of heat illness.•An essential part of OSHA’s mission to protect workers is making sure employers understand their responsibility to keep workers safe on the job, and that workers can recognize hazards and speak up about their safety and health concerns without fear of retaliation.



Region VII Emphasis Programs

 Top 50 Workplace – Health Hazard (All Offices) 

 Workplaces with Noise Hazards (All Offices)

 Falls, Scaffolds, and Electrocutions from Overhead Power Lines in Construction (All Offices)

 Powered Industrial Trucks and Other Material or Personnel Handling Motorized Equipment (All Offices) 

 Fertilizer Grade Ammonium Nitrate (FGAN) and Agricultural Anhydrous Ammonia Facilities (All Offices)

 Electrical Hazards in General Industry (St. Louis)

 Grain Handling (Kansas and Nebraska)

 Meat Processing in General Industry (Nebraska)

 Oil & Gas industry (Kansas)

 Commercial and Residential Construction Following a Severe Weather Event (Kansas & Nebraska)

 Federal Agencies (Iowa)

www.osha.gov/enforcement/directives/lep

NEW

Presenter Notes
Presentation Notes
Local Emphasis Programs (LEPs) and Regional Emphasis Programs (REPs) are temporary, expiring after a time period that can range between one and five years.  After reviewing the results of each program and related injury and illness data, the Regional Offices may update and renew these LEPs and REPs or decide to let them expire.A list of National and Local Emphasis Programs can be found on OSHA’s website, under the Enforcement section.*** New FY22:  Top 50 Health Hazard EP:  2nd quarter of FY22 enforcement began. The National Office, Office of Statistical Analysis, (National Office OSA) maintains data covering three previous fiscal years of National/Federal OSHA health inspections and ranks industries based on the number of serious violations of health standards issued per inspection. The OSA takes the top 200 industries, identified by their NAICS code, and places them in order ranked from 1 to 200 to track the top 200 high health hazard industries.  Using the National list of 200 high health hazard industry NAICS, this program focuses on the top 50 industries. (See Appendix A) The National Office –OSA will generate a randomized list of establishments within the top 50 NAICS on the list for inspection by each Region VII Area Offices. Appendix A of the REP lists the top 50 NAICS codes.*** New FY22:  Workplaces with Noise Hazards (enforcement will begin in June after 90-day outreach)



Site-Specific Targeting 
2019 - 2021 

 Uses injury and illness information 
electronically submitted by employers for 
calendar year (CY) 2021, and sites with 
upward trending rates for CY 2019 - 2021

 Targets high injury rate establishments in 
both manufacturing and non-manufacturing 
(does not include construction)

 Allows the most effective 
use of resources in areas with 
the greatest need

Presenter Notes
Presentation Notes
OSHA will generate inspection lists of: (1) establishments with elevated Days Away, Restricted, or Transferred (DART) rates for CY 2021; (2) establishments with upward trending rates for the range of CY 2019-2021; (3) establishments that did not provide the required 2021 Form 300A data to OSHA; and (4) establishments with low DART rates in CY 2021 to verify data accuracy and quality control.                 High-Rate Establishments  The SST plan selects individual establishments for inspection based on CY 2021 Form 300A data.   Because average DART rates vary widely among industries, OSHA will set one DART rate for manufacturing and a different DART rate for non-manufacturing as objective selection criteria. This method will allow OSHA to equally target manufacturing and non-manufacturing establishments.   Upward Trending Establishments  OSHA will identify establishments with rates at or above twice the private sector national average in CY 2019, that have continued to trend upward through CY 2021.   Low-Rate Establishments  To verify the reliability of the Form 300A data reported to OSHA, the agency will generate a random sample of establishments with low DART rates, using the CY 2021 data.   Non-Responders   OSHA will generate a random sample of establishments that failed to provide the required Form 300A data to OSHA CY 2021. Inclusion of these non-responding employers is intended to discourage employers from not complying with their obligation to report injury and illness information in an attempt to avoid inspection. Records Only Inspections  When a CSHO determines that a worksite was included on the inspection list because of incorrect data submitted by the employer, a “records only” inspection may be conducted.   For “records only” inspections, the CSHO must conduct a partial walkthrough of the workplace and interview employees to verify the establishment’s injury and illness experience. Any serious violations that are observed in plain view or brought to the attention of the CSHO must be investigated pursuant to Field Operations Manual (FOM) procedures.



Continued Focus

 Construction

 Grain Handling

 Healthcare

 Oil & Gas Industry

 Package and Parcel delivery

 Small Business

 Temporary Workers

 Warehousing 

 Young and Teen Workers

Presenter Notes
Presentation Notes
OSHA is committed to building new and bolstering existing stakeholder relationships to reach vulnerable, low-wage workers, particularly those employed in high-hazard industry sectors, to combat persistent inequalities and advance equity.Construction:  Construction is an essential, diverse, and dynamic industry employing almost eleven million people, but it also continues to be one of the most hazardous in the U.S.  In 2019, the occupational fatality rate in construction was 9.7 deaths per 100,000 workers, more than two and one-half times the fatality rate for all private industry (3.8).  Annually, nearly 20% of the occupational deaths reported were in construction.  More than 50% of these fatalities can be related to four hazards. Construction employs a diverse workforce, where of the eleven million workers 30% are Hispanic or Latino, 10% are women, 6% are Black or African American, and 2% are Asian American.  OSHA is committed to ensuring our message reaches all workers through expanded compliance assistance, partnership programs and other outreach activities. In FY 2022, OSHA will develop an updated construction-targeting model that relies on the Dodge data and any other suitable data.  Once the model is developed, OSHA will then proceed to validate that model, and, if the model proves successful, implement the model. In FY 2022, OSHA will continue regional emphasis programs to address the Focus Four hazards. In FY 2022, OSHA will also develop a new initiative that will directly target Focus Four hazards in the construction industry. 



Employees have the right to:
 Report unsafe conditions and injuries 

to management or OSHA

 Assist an OSHA investigation

 Request Training

 Request PPE

www.osha.gov/workers

Worker Rights

Presenter Notes
Presentation Notes
WORKER RIGHTSProtecting workers means not only complying with regulations. Workers also have a legal right to raise safety and health concerns on the job without fear of retaliation. Among other protections, workers have the right to—  report unsafe working conditions to their managers and to OSHA; assist in an OSHA investigation; and request Personal Protective Equipment (PPE) and training to make sure that they can do their jobs without exposure to hazards that can cause injury or illness.It is against the law for employers to discipline or suspend their workers for reporting injuries or exercising other rights—and OSHA enforces this law.Retaliation can include reducing pay or hours; firing, laying off or suspending workers; reassignment, discipline, or demotion; threats, harassment, or intimidation; and blacklisting from hiring.It is well known that companies with effective safety and health programs actually find it helpful to encourage employees to report their concerns. Think about it: Would you rather hear about a potential problem from your employee, or from a government inspector?  Or, worse, not hear about it at all, and then suffer a mishap, an injury, or even a fatality?When a worker brings a hazard or concern to a supervisor’s attention, the supervisor should welcome the worker’s comment, thank the worker for showing initiative, and, after the hazard has been managed, praise the worker in the presence of others to encourage more worker engagement in finding and fixing problems before workers get hurt. 



Reporting Fatalities 
and Severe Injuries

 All employers are required to notify OSHA when an employee 
is killed on the job or suffers a work-related hospitalization, 
amputation, or loss of an eye.

 A fatality must be reported within 8 hours.

 An in-patient hospitalization, amputation, or eye loss must be 
reported within 24 hours.

www.osha.gov/report.html 
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Presentation Notes
REPORTING FATALITIES AND SEVERE INJURIESAll employers are required to notify OSHA when an employee dies on the job or suffers a work-related hospitalization, amputation, or loss of an eye.A fatality must be reported within 8 hours.An in-patient hospitalization, amputation, or eye loss must be reported within 24 hours.SEVERE INJURY REPORTINGSevere injury reporting is designed to better target the Agency’s compliance assistance and enforcement efforts in places where workers are at greatest risk; and it allows OSHA to engage more high-hazard employers in identifying and eliminating serious hazards.Rapid Response Investigations (or RRIs) provide a way for OSHA to work with employers in a collaborative way to find and fix hazards.  



How to Report Fatalities and 
Severe Injuries

 During business hours, 
call the nearest OSHA office

 Or call the OSHA 24-hour 
hotline 1-800-321-6742 (OSHA)

 Or report online at 
osha.gov/report
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Presentation Notes
HOW TO REPORT FATALITIES AND SEVERE INJURIESYou have several options for how to report a fatality or severe injury: During business hours, �call the nearest OSHA office; you can call the OSHA 24-hour hotline 1-800-321-6742 (OSHA); or you can report online at osha.gov/report



On-Site Consultation Program

 No cost to employers

 Separate from enforcement
and confidential

 Identifies workplace hazards

 Advice on compliance with OSHA standards

 Helps employers establish safety and health programs

 More than 670,000 workers removed from hazards in 
FY 2021

Presenter Notes
Presentation Notes
ON-SITE CONSULTATION PROGRAMOne OSHA program that we encourage you to promote to your small business clients is the On-Site Consultation Program.OSHA’s On-Site Consultation services are available to all private sector small and medium-sized businesses at no cost to employers.  OSHA defines “small businesses as those businesses with less than 250 employees at one work location or no more than 500 employees corporate wide.  Small businesses in high hazard industries receive priority for Consultation services..Consultation services are provided to small businesses in all 50 states, the District of Columbia, and several U.S. territories by On-Site Consultation programs located and operated from within state agencies or universities.On-Site Consultation programs are separate from OSHA’s enforcement and do not issue penalties or citations.  On-Site Consultation services are voluntary and provided at the request of employers.Small businesses will benefit greatly from On-Site Consultation services: workers, managers, and the business as a whole will experience positive outcomes. Businesses that use Consultation services often improve their bottom lines as they engage their workers in all aspects of workplace safety and health.  Benefits to businesses include:: Lowering injury and illness rates;Decreasing workers' compensation costs; Reducing lost workdays; andLimiting equipment damage and product losses.



 Stand-Up 4 Grain Safety Week – March 27-31, 2023

 National Work Zone Awareness Week – April 17-21, 2023

 Heat Illness Prevention – May 26, 2023

 Fall Prevention Campaign – May 1-5, 2023

 Trench Safety Stand Down – June 19-23, 2023 

 Safe + Sound Campaign – August TBD

 Suicide Prevention Awareness Week – September 4-8, 2023

FY 2023 Outreach Events

Presenter Notes
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FY 2022 Outreach Events:Stand-Up 4 Grain Safety Week – March 27-31,2023:  6th annual Stand-Up Hosted by OSHA and the National Grain and Feed Association, the Grain Handling Safety Council, and the Grain Elevator and Processing Society to prevent grain engulfment's and raise employer awareness on industry hazards (LOTO, electrical, machine guarding, etc.)National Work Zone Awareness Week – Apr. 17-21, 2023:  National Work Zone Awareness Week (NWZAW) is an annual spring campaign held at the start of construction season encourages safe driving through highway work zones. The key message is for drivers to use extra caution in work zones. The week-long annual event encourages employers at construction sites to pause work voluntarily one day during the week to review best safety practices and to discuss struck-by hazards. Heat Illness Prevention –  May 26, 2023:  Heat illness sickens thousands and results in the deaths of dozens of workers each year.  Campaign educates employers and workers on danger of working in heat; Resources include OSHA-NIOSH heat safety app. (“Don’t Fry Day” – Friday before Memorial Day)STOP FALLS: FALL PREVENTION CAMPAIGN– May 1-5, 2023: One of OSHA’s major initiatives is the fall prevention campaign.  Falls continue to be the leading cause of worker fatalities in the construction industry.  Fall protection and education also continues to be in OSHA’s top ten cited regulations.  To help raise awareness and encourage the prevention of falls, each year the agency, in coordination with NIOSH, CPWR, and the National Occupational Research Agenda council hosts a National Fall Safety Stand-Down. These events have reached nearly 10 million workers; 2023 will be the 10th year.Trench Safety Stand Down – June 19-23, 2023:   OSHA continues to support the annual Trench Safety Stand-Down sponsored by the National Utility Contractors Association (NUCA) and the North American Excavation Shoring Association (NAXSA).  June 2022 will also be the fourth annual Trench Safety Month; additionally June is National Safety Council’s Safety Month.Safe + Sound Campaign – Aug. TBD, 2023:  Nationwide event to raise awareness of value of safety and health programs.  Organizations of any size or in any industry can participate.  OSHA provides suggested activities for employers to implement which are available on our website.Suicide Prevention Awareness Week:  Sept. 4-8, 2023;  September 2023 Suicide Prevention Awareness Campaign:  Suicide is a complex public health problem with lasting harmful effects on individuals, families, and workplaces. OSHA will amplify its outreach and support activities and events in commemoration of Suicide Prevention Awareness Month in September 2022, and World Suicide Prevention Day on September 10, 2023.

https://www.nwzaw.org/


Department of Labor & Mental Health

 At the State of the Union, the President described the 
importance of transforming how we address mental health in 
the U.S. and laid out a bold vision to get there. 
 The Secretary is committed to using the Department’s capacity 

in rulemaking, enforcement, grant making and bully pulpit to 
play its role to advance a bold reimagining of how the national 
handles mental health.

Presenter Notes
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At a recent meeting at the White House, specific goals within the government’s Strategy were discussed, such as doubling treatment admissions to those at highest risk of overdose, increasing asset freezes and seizures made by law enforcement by 365%, and ensuring that all Bureau of Prison inmates have access to medications for opioid use disorder.  The Secretary is committed to using the Department of Labor’s capacity in rulemaking, enforcement, grant making and bully pulpit to play its role to advance a bold reimagining of how the national handles mental health.  This does not mean that every Agency within the Department will be involved with every strategy, but OSHA is looking at the bully pulpit to play its role and use our “Outreach Network” to raise awareness and direct organizations to resources that will assist in this effort.



Workplace Deaths by Suicide/Overdose

Year Number of Suicides Number of
Drug Overdoses

2013 282 82
2014 280 114
2015 229 165
2016 291 217
2017 275 272
2018 304 305
2019 307 313
2020 259 338
2021 236 464

Presenter Notes
Presentation Notes
According to the Bureau of Labor and Statistics (BLS), from 2015 through 2021, there have been 2,270 unintentional overdoses in the workplace due to nonmedical use of drugs or alcohol and as seen on this slide has increased for the ninth consecutive year.  In addition during this same time period there have been 2,463 deaths by suicide in the workplace.The Non-traditional conditions such as Traumatic Stress, Substance Use Disorder, Suicide and other mental health conditions is a complicated issue for the Agency because of the overlapping work and non-work factors involved. These non-traditional conditions are both a serious public and occupational health problem that can have lasting harmful effects on individuals, families, workplaces, and communities.Unintentional overdose deaths “in the workplace” have increased for the ninth consecutive year to 464 in 2021; which equates to 8.9% of all reported occupational fatalities.  Combine that with suicide deaths (4.5%) and the total is 13.5% of all fatalities are a result of drug overdose or suicide.Suicides decreased 259 in 2020 to 236 in 2021.



Suicide Prevention in the 
Workplace

Get help now
 If you're having trouble coping with 

work-related stress, talk with someone 
who can help.

 Call 1-800-273-8255
 Para español 1-888-628-9454
 Online chat 

suicidepreventionlifeline.org/chat
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This “5 Things You Should Know” poster is available on the OSHA publications page1 – Be Aware. Everyone can help prevent suicide2 – Pay Attention.  Know the warning sides of suicide3 – Reach Out.  Ask “Are you okay?”4 – Take Action.  If someone is in crisis, stay with them and get help5 – Learn More.  Suicide prevention resources are available



Compliance Assistance Specialists
OSHA Helping Employers

• Provide general information about OSHA’s standards and 
compliance assistance resources

• Available for seminars, workshops, and speaking events

• St. Louis Area Office
Maryanne Martin, CSP, CHST
(314) 410-2413 / (314) 296-1387
martin.maryanne.t@dol.gov 

• Kansas City Area Office
Elizabeth Morales
(816) 502-0311
morales.elizabeth@dol.gov

www.osha.gov/dcsp/compliance_assistance/cas.html
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OSHA’s Compliance Assistance Specialists (CASs) implement OSHA’s outreach initiatives around the country.  There is one CAS in most OSHA Area Offices.  A directory of CASs is available on the OSHA Compliance Assistance Web page.  Note that CASs do not perform On-site Consultation visits. To request On-site Consultation assistance, contact your state On-site Consultation Project. 



Questions?

For More Information, Contact:

Presenter Notes
Presentation Notes
Thank you for your attention are there any questions?If you would like additional information, please contact Maryanne, SLAO’s CAS.
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